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Carolina Farm Credit operates as a cooperative. I believe operating
as a cooperative is one of the great keys to our success and longevity.
One of the great benefts of a cooperative is the ability to return its
profts back to its members. We were thrilled to return $21.6 million in
cash dividends to our member during the month of April. This cash is
invested back into the farming operations and local communities where
we live. We have returned over $400 million to our member borrowers
in the last 30 years.
A second principle of operating as a cooperative is local control.
Our board of directors are elected by our members. We have a very
Vance C. Dalton, Jr.
dedicated board of directors, who work hard to serve our members
and are passionate about agriculture. As a member, I encourage you to participate in the election
process. This year, we have two seats up for election. Those seats are currently held by Bernard Beck
of Randolph County and Joe Lail of Cleveland County. Please take time to complete your ballot and
return it when you receive it later this year.
A cooperative is formed around a common need for a product or service. In our case, it was the
need for a reliable and consistent source of credit for farmers and rural residents. That common need
also tends to bring people together in a family atmosphere. We cherish that relationship. Carolina
Farm Credit can only be successful if our members are successful. We are cheering for you and are
here to help you however we can.

Thank you for allowing us to be your lender. We are blessed to
work alongside you and help you achieve success.

ANNUAL REPORT
RELEASED
Carolina Farm Credit recently published its 2017 annual
report. The report’s theme celebrates being Farmer Strong within
the community. The report highlights branch community service
projects, our Pull for Youth Charity Shooting Events and our Corporate
Mission Fund.
The report also discloses Carolina Farm Credit’s 2017 fnancial
performance. Carolina Farm Credit reported net earnings of $43.9
million in 2017. These earnings generated a strong return on assets of
2.92 percent. Loan volume grew just under 3 percent in 2017.
Carolina Farm Credit returned a cash dividend of over $21.5
million in 2017. This marked the 30th consecutive year of patronage
refunds. Members will receive these checks at customer appreciation
events held by each of the 32 Carolina Farm Credit branch ofces.
“2017 was a very good year for Carolina Farm Credit,” said
Carolina Farm Credit CEO, Vance C. Dalton, Jr. “Operating as a
cooperative enabled us to return a signifcant portion of our earnings
to our member-owner to be invested back into their operations and
local communities.”
Carolina Farm Credit’s 2017 annual reports were mailed to each
member-owner at the end of March. Visit Carolina Farm Credit’s
website to view the report online. n
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SUPPORTING N.C. FFA AND 4-H

The Pull for Youth events are another way the Farm Credit Associations
of North Carolina are giving back to the future of agriculture throughout
North Carolina. In 2017, the events raised over $100,000 for North
Carolina 4-H and FFA programs. These charity shooting events will have
a direct impact on youth and agriculture across the state. All money raised
will be donated to North Carolina’s 4-H and FFA programs.
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CAROLINA FARM CREDIT
Sept. 14, 2018
Red Hen Reserve and Hunting Club
AGCAROLINA FARM CREDIT
Oct. 5, 2018
Rose Hill Sporting Clays Range and Hunting Preserve
CAPE FEAR FARM CREDIT
Nov. 2, 2018
Drake Landing
For more information, visit
farmcreditofnc.com/pullforyouth
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RECORD KEEPING:
ESSENTIAL TOOL FOR SAVVY BUSINESSES

Good records are essential to
assessing the health of any
business. They can help provide
clues to solving problems and they
can help determine new directions.

Livestock must be fed and crops harvested during particular windows of time.
Every farmer knows this isn’t negotiable if he or she is going to stay in business.
When it comes to record-keeping, however,
sometimes it’s easy to let things slide. But for the
sake of your farm operation, consider recordkeeping a beast that needs to be fed on a regular
basis to get an optimal return on your business
investment. Keep it fed with updated records and
it works for you; neglect it and the result can be lost
time and revenue.
As an integral part of your business, good
records have a number of performance indicators
says Vickie Young, commercial-ag loan ofcer in the
Jeferson and Boone ofces of Carolina Farm Credit.

Good records help:
• Assess proftability
• Manage cash fow
• Analyze investments
• Measure enterprise performance
• Obtain loans or grants
• File taxes
• Measure progress toward goals
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“The key is to choose a record-keeping system
that is understandable and usable,” says Young.
Track what is important to your business plan.
That includes income and expenses. Production
records on individual enterprises are also important.

Add record-keeping to your calendar
Whether you use QuickBooks, your own Excel
sheets or some other tracking system, the benefts
to your operation won’t be realized if you don’t keep
your system updated. “You must take the time to
track the information and input it into the system.
Set aside time each day or week to update records,”
advises Young.
Good records are essential to assessing the
health of any business. They can help provide clues
to solving problems and they can help determine
new directions.
“I’ve seen the benefit that good records
have on farm operations,” says Ben Cabaniss,
commercial-ag loan ofcer, Lincolnton ofce. “One
farmer with a diversifed operation of poultry, beef
cattle and row crops recognized that a lot of time
and money was spent on the row-crop side of the

business. He took a step back, analyzed the time
and money expended in that one area, and shifted
direction by reducing the scale of his row-crop
operation. As a result he was able to shift time and
resources to start a more proftable, value-added
service for area poultry operations. It has really
helped solidify his overall enterprise.”
In another example, farm records helped solve
a critical problem. A dairy farmer was alarmed by
the number of cows in his herd that were dying. He
turned to his records to see if they might provide a
clue. It turns out there was a correlation between
the time he started a new feed ration and an unusual
mortality rate in his herd.
Talk with your loan officer about recordkeeping options. If you don’t have a system that
works for you, now is the time to start with one
that does! n

SMOOTH SAILING FOR THIS HOME LOAN
Carla Vasquez is a young woman in constant
motion. She is mother to two young sons, ages one
and two, works as a registered nurse and is in school
to become a nurse practitioner. This busy lifestyle did
not keep Carla and her husband, Aurelio Hernandez,
from reaching for their dreams. They decided to
begin construction on their dream home, and found
the process to be smooth sailing thanks to Carolina
Farm Credit.
The couple owned a piece of property destined
to be the site of their new home. Vasquez compared
lenders and options in the Yadkinville area to help
build their dream home. Alison Ball, home loan
specialist for Carolina Farm Credit in the Yadkinville,
Wilkesboro and Sparta ofces, provided the most
appealing lending options to Carla and her husband.
“A lot of lenders had higher down payments.
Carolina Farm Credit had the lowest down payment
requirement at fve percent,” Vasquez says. “We
also learned that the land we already owned

counted toward the down payment. That was very
benefcial to us. We didn’t have to worry about the
down payment.”
Despite Vasquez’s busy schedule, Vasquez
says the process was totally stress free. “Alison gave
me a list of what I needed to turn in. I turned it in
and she gave me feedback on what else I needed,”
Vasquez said. “I knew where I was at every step of
the process. Alison was able to answer my questions
appropriately and quickly. She was always available,
whether by phone or e-mail.”
As soon as Vasquez was prequalifed for her
construction loan, she picked the builder who she
wanted to construct her new home. It didn’t take
her long to nail down the house plan. “I knew what I
wanted,” Vasquez said. “I just needed a plan. I looked
at online house sites that had homes and foor plans.
When I found the one I liked, I gave it to the builder
and he changed what I didn’t like.”

As soon as Vasquez had a licensed builder, a
fxed cost contract and house plans, Ball walked her
through the next step: applying for the loan. Because
she had received a checklist of needed documents
from Ball, such as pay stubs, recent bank statements
and the deed to her property, Vasquez was prepared
for the application phase.
“The entire process was quick, 30 days or less,”
she says. “It was stress free. Alison always had the
right questions. I didn’t know whether to lock down
the interest rate or not. We discussed the options
and worked through it. She knew her information to
make the process of the loan go smoothly.”
With the loan approved, the builder set to work.
The basement has been built and weatherproofng is
being done. It’s a start, and in another seven months,
Carla and her family hope to be celebrating her
newly completed nurse practitioner degree, as well
as the holidays, in their new home. n

“A lot of lenders had higher down payments. Carolina Farm Credit had the lowest
down payment requirement at five percent,” Vasquez says. “We also learned that
the land we already owned counted toward the down payment. That was very
beneficial to us. We didn’t have to worry about the down payment.”
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$21.5 MILLION IN CASH DIVIDENDS
PAID TO CUSTOMERS!
In April, member-borrowers of Carolina Farm Credit
received Cash Dividend refund checks for 2017. The
amount of patronage paid to borrowers of Carolina
Farm Credit totaled over $21.5 million.
“When we distribute our profts to our borrowers, it reduces their efective
cost of borrowing,” Vance C. Dalton, Jr. stated, “and it proves that there
are distinct fnancial benefts in doing business on a cooperative basis.”
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NC SOYBEAN PRODUCERS ASSOCIATION
WORKS HARD FOR FARMERS
The North Carolina Soybean Producers
Association works hard every day on behalf of the
soybean farmers in North Carolina to achieve its
mission of maximizing the profitability of soybeans
in an economically and environmentally sound
manner. It does this through research, market
development, communications to keep producers
informed and advocacy.
The NCSPA strives to address the priorities of
soybean growers in N.C. and undertake activities
to build their business. Farmers may be familiar
with some of these activities, like research, but a
research coordinator has been added to the staff
so even more can be done. The NCSPA is the
only commodity with someone on staff to oversee
and conduct research, whether that be through
private agronomic consultants or overseeing all
the soybean research the association funds at N.C.
State University.
This commitment has resulted in a huge
increase in the tools available for producers. The
Grower Resources section at ncsoy.org, has been
expanded with helpful information and videos on
everything from variety selection and planting,
to weeds, disease and insects. Earlier this year,
the NCSPA worked with NCSU faculty to create
the first N.C. Soybean Production Guide which
provides growers with information on disease,
insect and weed management, as well as marketing
and production. It is a companion to 2017’s N.C.
Soybean Scouting Guide, which provides descriptions and photographs of pests in N.C. and common
associated problems. The NCSPA communicates
research and agronomic best practices through
these resources so farmers have the information
they need to grow the best crop possible.
The NCSPA does many other things to build
positive perceptions of agriculture and create a
favorable operating environment for soybean
farmers. The NCSPA outreach program introduces
children and adults across the state to soybeans
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and agriculture. NCSPA participated in about 160
events in 70 counties in 2017! N.C. State fans are
also introduced to farming and soybeans through
radio messages on Wolfpack football and basketball
games as well as the Ag Day football game. New
for 2018, the NCSPA also educates fans about
soybeans during the Carolina Mudcats and Down
East Wood Ducks baseball games.

THE FIELD

So where does the funding come from for
research and other programs to expand markets for
N.C. soybeans and increase yield and profitability?
The NCSPA is the Qualified State Soybean Board
(QSSB) that administers the soybean checkoff
in N.C. The association retains half of soybean
checkoff monies collected in N.C. for this purpose
and remits half of collected assessments to the
United Soybean Board (USB). The NCSPA is
led by a board of 35 farmer members elected to
represent the interests of soybean growers, each
member serving farmers in the county where they
farm the surrounding counties.
The NCSPA leads the field when it comes to
helping farmers maximize their yields and productivity through research, communicating information
that producers need and encouraging a positive
perception about NC agriculture. To learn more,
visit ncsoy.org or call 919-839-5700. n

GRANT RECIPIENTS HONORED AT
LUNCHEON
Recipients of Carolina Farm Credit’s 2017
Corporate Mission Fund grants were honored at a
luncheon. $144,000 in grants and scholarships were
awarded in 2017 to 26 organizations and 8 college
students. That brings the three year Corporate
Mission Fund total to nearly $388,000, distributed
to North Carolina organizations and students.
During the luncheon, attending organizations had an opportunity win an extra $1,000
to be awarded to their cause. The winner of this
special drawing was Oak Grove High School FFA,
whose chosen project is to purchase new jackets
for members.

THE 2017 CORPORATE MISSION FUND GRANT RECIPIENTS ARE:
• Alexander County High School FFA (Alexander County)
• Agribusiness Henderson County (Henderson County)
• Alamance Soil & Water Conservation District (Alamance County)
• Back in the Woods Again (Chatham County)
• Bartlett Yancey FFA/Agricultural Education (Caswell County)
• Bit of Hope Ranch (Gaston County)
• Blue Ridge Women in Agriculture (Watauga County)
• Carolina Antique Power Association Inc. (Rowan County)
• Carolina Farm Stewardship Association (Cabarrus County)
• Catawba Valley Cattlemen’s Association (Iredell County)
• Central Carolina Holstein Association (Orange County)

“Our Corporate Mission
Fund allows us an opportunity
to support grass roots
organizations that are making
a diference in their rural
communities. We are thrilled to
be able to support these college
students further heir education
with the scholarships.”

• Cleveland Community College Foundation, Inc. (Cleveland County)

~Vance Dalton, CEO, Carolina Farm Credit

• Veterans Healing Farm (Henderson County)

• Elkin High School Agriculture Program (Surry County)
• Forest Equipment Operator Training School, Inc. (Rockingham County)
• Haywood’s Historic Farmers Market (Haywood County)
• Iredell-Statesville Schools Occupational Course of Study (Iredell County)
• North Carolina Cooperative Extension, Transylvania Center (Transylvania County)
• Oak Grove High School FFA (Davidson County)
• Pheifer University (Stanly County)
• Piedmont Progressive Farmers Group COOP (Caswell County)
• Ridgecrest Volunteer Fire Department (Stanly County)
• Southwestern Community College Small Business Center (Jackson County)
• The Patterson School Foundation (Caldwell County)
• Victory Junction (Randolph County)
• Wilkes Early College High School (Wilkes County)

THE RECIPIENTS OF THE 2017-2018
N.C. A&T UNIVERSITY-CAROLINA
FARM CREDIT SCHOLARSHIPS ARE:
•
•
•
•

CORPORATE

MISSION

FUND

Carltina Johnson
Kaaria Walker
Kaitlyn Templeton
Caleb Bryson

THE RECIPIENTS OF THE 2017-2018
NORTH CAROLINA STATE
UNIVERSITY-CAROLINA FARM
CREDIT SCHOLARSHIPS ARE:
•
•
•
•

Elizabeth Carrigan
Rebecca Pierce
Melanie Fishel
Olin Austin

For More information about the Corporate
Mission Fund and to apply for funding in 2018,
please visit carolinafarmcredit.com. n
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18TH ANNUAL AG LEADERSHIP INSTITUTE
CELEBRATES FARMERS

Attendees of the 2018 conference were:

Carolina Farm Credit hosted its 18th annual
Agricultural Leadership Institute in Asheville,
N.C. The institute, held at Omni Grove Park Inn in
Asheville, N.C., brought together and celebrated
young, beginning and small farmers. It was created
to equip these farmers to meet the challenges of
modern agriculture and encourages the sharing of
ideas and networking within the industry. This year’s
23 participants were couples or individuals from
farms across Carolina Farm Credit’s territory and
were selected for their leadership and achievements.
The dynamic and interactive three day seminar
was led by Dr. David Kohl, professor emeritus at
Virginia Tech and professional speaker, and Dr. Alex
White, fnancial advisor and Virginia Tech Professor
in the Department of Agriculture and Applied
Economics. Dr. Kohl’s topics are designed to help
participants meet the daily challenges of modern
agriculture while maintaining balance between family
business, family life and personal life. Dr. White
discussed the results of the DISC personality profles
that the attendees completed online prior to the
event and ofered suggestions on how to work and
interact with diferent personalities.
Other speakers for the Institute included
Vance C. Dalton, Jr., CEO of Carolina Farm Credit;
Dr. Ted Katsigianis, Vice President of Agriculture
at the Biltmore Estate, Tom Haarmann, Manager
of Financial Services with Carolina Farm Credit and
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Dr. Michael Hester, Director of the Pastoral
Counseling and Growth Center in Asheville. The
group enjoyed a reception and dinner at the Omni
Grove Park Inn on Friday evening that was attended
by several elected ofcials and Carolina Farm Credit
Board members. A bluegrass band from the Asheville
area including David Lee, Bryan Konsler, Randy
Gardner, Jeff Darnell, George Roland and Bill
Yarborough provided entertainment at the reception.
The group took a tour of the Biltmore House and
learned about their farms on Saturday.
“We had a very diverse and extremely hard
working group this year,” said Vance C. Dalton, Jr.,
CEO of Carolina Farm Credit. “It was evident from
their participation and interaction throughout the
weekend that this group has a passion for agriculture
and is committed to ensuring education remains
an integral part of their future. Their dedication
to learning renews my faith in the future of North
Carolina Agriculture. Additionally, the relationships
established within the group will hopefully provide
opportunities to network with each other and collaborate to be more successful on their individual
farms. At Carolina Farm Credit, we are committed
to providing educational opportunities for young,
beginning and small farmers that will ensure the
future success of North Carolina Agriculture and
allow us to stay connected with our customers.” n

Yuliya Burbel and Gina Sadiq (Mint Hill, NC),
Thad and Nichola Gaither (Olin, NC), Kyle
and Alison Gillispie (Asheboro, NC), Jason and
Amanda Gordon (Lexington, NC), Aaron and
Anne Grier (Leicester, NC), Hugh and TJ Harris
(Albemarle, NC), Hannah Hendrix and Justin
Atwood (Advance, NC), Reida Hudson (Shelby,
NC), Tommy and Kaitlyn Johnson (Climax, NC),
Craig and Jessica Myers (Harmony, NC), Adam
and Lindsay Pressley (Hendersonville, NC), Philip
and Lindsey Sloop (Mount Ulla, NC), Jason and
Katharine Spradling (Banner Elk, NC), Andrew
and Carmen White (Shelby, NC) and Robert and
Deborah White (Graham, NC).
A committee of Carolina Farm Credit employees
also attended the conference as hosts, including:
Bruce Arrington (Loan Ofcer), Rob Crain
(Chief Credit Ofcer), Vance Dalton (Chief
Executive Ofcer), Bryan Drum (Credit Analyst),
Scott Green (Regional Manager), Tom Haarmann
(Financial Planning Manager), Maggie Hamm
(Chief Marketing Ofcer), Miles Hamrick (Loan
Ofcer), Wayne Higgins (HLD Manager), Will
Johnson (Marketing Specialist), Travis Kivett
(Loan Ofcer), Scott Lee (Loan Ofcer), Kevin
McGee (Loan Ofcer), Matt Mintmier (Regional
Manager), Terry Motsinger (Administrative
Assistant), Mitchel Pridmore (Loan Ofcer),
Larry Pritchett (Risk Administrator), Sarah
Rachels (Chief Human Resources Ofcer), Lee
Renegar (Loan Ofcer), Mark Robertson (Loan
Ofcer), Jocelyn Roten (Marketing Coordinator),
Jacob Sawyers (Loan Ofcer), Kimberly
Shoemaker (Executive Assistant), Suzette Smith
(Loan Ofcer), Scott Smith (Loan Ofcer), Dale
Stevens (Loan Ofcer), Rebecca Tarlton (Loan
Ofcer), James Taylor (Senior Relationship
Manager), Libby Watson (Loan Ofcer) and
Vickie Young (Loan Ofcer).

BACK TO BASICS: DIVERSIFICATION AND
ASSET ALLOCATION
When investing, particularly for
long-term goals, there are two
concepts you will likely hear
about over and over again —
diversifcation and asset allocation.
Diversifcation helps limit exposure
to loss in any one investment or
one type of investment, while asset
allocation provides a blueprint
to help guide your investment
decisions. Understanding how the
two work can help you put together
a portfolio that targets your
specifc needs.

Diversifcation:
Spreading out risk
Diversification refers to the process of
investing in a number of diferent securities to
help manage risk. The theory is that if some investments in your portfolio decline in value, others may
rise or hold steady.
For example, say you wanted to invest in
stocks. Rather than investing in just domestic
stocks, you could diversify your portfolio by
investing in foreign stocks as well. Or you could
choose to include the stocks of different size
companies (small-cap, mid-cap and/or large-cap
stocks).
If your primary objective is to invest in bonds
for income, you could choose both government
and corporate bonds to potentially take advantage
of their diferent risk/return profles. You might
also choose bonds of diferent maturities, because
long-term bonds tend to react more dramatically
to changes in interest rates than short-term bonds.
As interest rates rise, bond prices typically fall.

Asset allocation:
Investing strategically
Asset allocation is a strategic approach to
diversifying your portfolio among diferent asset
classes that seeks to pursue the highest potential
return within a certain level of risk. After carefully
considering your investment goals, time horizon
and risk tolerance, you would then invest diferent
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percentages of your portfolio in targeted asset
classes to pursue your goals. A careful analysis of
these three personal factors can help you make
strategic choices that are suitable for your needs.
Generally speaking, a large accumulation goal,
a high tolerance for risk and a long time horizon
would typically translate into a more aggressive
strategy and therefore a higher allocation to stock/
growth investments. One example of an aggressive
strategy is 70 percent stocks, 20 percent bonds,
and 10 percent cash.
The opposite is also true: A small accumulation goal (or one geared more toward generating
income), a low tolerance for risk, and a shorter
time horizon might require a more conservative
approach. An example of a more conservative,
income-oriented strategy is 50 percent bonds,
30 percent stocks and 20 percent cash.

Investing in mutual funds
Because mutual funds invest in a mix of
securities chosen by a fund manager to pursue
the fund’s stated objective, they can ofer a certain
level of “built-in” diversifcation. For this reason,
mutual funds may be an appropriate choice for
novice investors or those wishing to take more of
a hands-of approach to their portfolios. Including
a variety of mutual funds with diferent objectives
and securities in your portfolio will help diversify
your holdings that much more. You can also select
a combination of mutual funds to achieve your
portfolio’s targeted asset allocation. n

Thomas Haarmann, J.D.
Financial Planning Manager
P.O. Box 1827
Statesville, NC 28687
704-761-2869
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MONEY CONCEPTS
INTIRNATIONAL FINANCIAL PLANNING NElWORK

INDEPENDENT CONTRACTOR OF MONEY
CONCEPTS INTERNATIONAL, INC.
All securities through Money Concepts Capital Corp.
Member FINRA/SIPC 11440 Jog Road;
Palm Beach Gardens, FL 33418-3764;
(561) 472-2000.
Not FDIC Insured, No Bank Guaranteed,
Accounts May Lose Value.
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LOOKING FOR FLEXIBLE FINANCE OPTIONS?
LEASING CAN HELP.
• Leasing can help you upgrade from old
equipment at the lowest cost possible.
• As your business grows, preserve loan lines
by using leasing as a fexible strategy.
• Lease payments are 100 percent tax
deductible, so you know what you will write of.
• If you need fnancing, leasing helps match write
of with fnance term if structured properly.

• With leasing, you can structure your
tax write of how you need, not what
depreciation says you must.
• Helps you keep up with technological
changes, and can trade up without
paying for the full cost of a machine.

♦ FARM CREDIT
CAROLINA

800.521.9952

11DfmC!J@

For more information, call our Leasing Manager, Ron Joines.

