President’s Message
Carolina Farm Credit
(CFC) has been
blessed with another
very successful year.
On behalf of the
Board of Directors
and staff, I would
like to thank you for
the contributions you
have made to our
Vance C. Dalton, Jr.
success.
I am pleased to report that our final net
earnings as of Dec. 31, 2014, exceeded $38.6
million. These earnings generated a strong return
on assets of 2.68%. Our core earnings remained
strong and were boosted for the second year by a
special patronage from our funding bank, AgFirst
Farm Credit Bank. Like CFC, AgFirst returns
a portion of its profits back to its stockholders
and has experienced strong earnings over the
past few years. The AgFirst Board of Directors
approved a “special” patronage to be paid to
Associations in 2014. During the year, our credit
quality improved and we significantly reduced our
nonearning assets. Capital remains strong, which
positions the Association for future growth and
to be a stable source of credit for your operations
in the years to come. Operating as a cooperative
allows us to share our success with you. The Board
of directors approved a patronage refund on 2014
earnings that was paid in April. This marked the
27th consecutive year of patronage refunds.
A couple of years ago, the Association
adopted what we call our “Why” statement – why

we do what we do. “Our passion is to preserve
and promote the farmer, the family, and our rural
communities.” This year’s report highlights our
efforts to reach out to young, beginning and small
farmers (YBS) — an effort that embodies our
“Why” statement. The future of agriculture is
dependent on the next generation and new entrants
to farming. As a customer-owned cooperative —
we want to work with you to secure the future of
our farms and rural communities. The Association
begins its YBS focus with our youth, supporting
4-H and FFA through volunteering and donations.
Many of our employees serve on state and local
boards and provide countless volunteer hours
assisting with judging projects, teaching financial
management and other youth related activities.
The second focus is on education.
The Association’s educational efforts are
primarily concentrated in two programs: the
Agricultural Leadership Institute and Ag Biz
Planner. The Agricultural Leadership Institute
is held annually for approximately 14-16 YBS
couples. It focuses on leadership development,
economic trends in farming, financial management
and farm transition. The Ag Biz Planner program
is a college level educational program with a
mix of online and face-to-face training. It pairs
participants with a loan officer mentor to assist
them through the program. Completion of the
program yields a working business plan for the
participants’ farming operations. The third focus
is a formal effort to network and partner with
organizations and businesses that have a common
goal of promoting young, beginning and small

farmers (i.e. Farmer’s Markets, Local Coops, Food
Hubs, Cooperative Extension, etc.). More can be
accomplished by working together to ensure a
sustainable source of food and fiber to feed and
clothe the world. We can use your help in this
effort. Please refer young, beginning and small
farmers that you know to your local branches.
We’d love to meet them and see if we can work
with them to start or grow their business.
We continue to explore and utilize new
technology to enhance the value of your
cooperative. Our website has been redesigned
to offer more information and resources. Please
visit it at www.carolinafarmcredit.com to see
what is available and check out the new patronage
refunds tools and video while you are there.
We also introduced a new mobile platform for
AccountAccess called mobileRoots. This new app
enables you to access your CFC accounts, make
payments or transfer funds with mobile devices.
The annual report contains the details of
our 2014 financial performance. You will note
that the Association experienced strong financial
performance and is well positioned to grow
and meet the financing needs of the future. The
Association is blessed with an experienced and
committed staff, as well an excellent board of
directors. They are dedicated to providing you
with a superior customer experience. It is a
privilege to serve you, and we look forward to a
successful 2015. n

A couple of years ago, the Association adopted what we call our “Why” statement – why we do what we do. “Our passion is to preserve and promote
the farmer, the family, and our rural communities.” This year’s report highlights our efforts to reach out to young, beginning and small farmers (YBS) —
an effort that embodies our “Why” statement. The future of agriculture is dependent on the next generation and new entrants to farming.

The Association’s Annual and Quarterly reports are available upon request free of charge on
our website — CarolinaFarmCredit.com — or by calling 800-521-9952 or writing Christopher
H. Scott, Treasurer; Carolina Farm Credit, ACA; P.O. Box 1827; Statesville NC 28687. The
Annual Report is available within 75 days after the end of the fiscal year and the Quarterly
Report within 40 days after the end of each fiscal quarter, on our website.

BOARD OF DIRECTORS: Mark A. Bray, Chairman, Lawsonville | L. Kim Starnes, Vice-Chairman, Salisbury
John M. Barnard, Statesville | E. Bernard Beck, Seagrove | W. Rex Bell, Statesville | David M. Coltrane, Pleasant Garden
Susie J. Gambill, Sparta | Joseph A. Lail, Shelby | Clark M. Newlin, Haw River | Thomas E. Porter, Jr., Concord
Tony L. Ragan, Sanford | D. Kaleb Rathbone, Waynesville | Lewis E. Smith, Lincolnton | Vickie N. Smitherman, East Bend
Dr. Alton Thompson, Summerfield.

Carolina Farm Credit Named
one of the Best Employers in
North Carolina for 2015
Carolina Farm Credit was recently named as one
of the 2015 Best Employers in North Carolina.
The list of the Best Employers in North Carolina
was created by Business North Carolina, the
Society for Human Resource Management
(SHRM) — NC State Council and Best
Companies Group.
This statewide survey and awards program
is designed to identify, recognize and honor the
best places of employment in North Carolina,
benefiting the state’s economy, its workforce and
businesses. The 2015 Best Employers in North
Carolina list included 21 companies in the small
to medium sized company list. Employing 231
people, Carolina Farm Credit ranked 5th Best
Employer in North Carolina in the category.
“We are honored to be chosen as one of
North Carolina’s best employers. As employees of
Carolina Farm Credit, we feel blessed be a part of
this organization and we’re very proud to see our
company recognized by this award,” said Vance
C. Dalton, Jr., Carolina Farm Credit CEO.
To be considered eligible for participation,
companies were required to: be a for-profit, notfor-profit business or government entity, a publicly
or privately held business; have a facility in the
state of North Carolina with at least 15 employees,
and have been in business a minimum of one year.
Companies from across the state entered the
two-part survey process to determine the Best
Employers in North Carolina. “The selection
process was quite extensive,” says Human
Resources Manager Sarah Rachels. “We were
evaluated using a two-part survey process that
looked at our business practices and culture, and
our employees were also surveyed to measure their
satisfaction.” The combined scores determined
the top companies and the final ranking. Best

2015
BEST EMPLOYERS
I N N O RT H C A R O L I N A

SMALL-TO-MEDIUM-SIZED COMPANIES (15-249 U.S. employees)
Rank

N.C.
employees*

Company

1

Live Oak Bank

2

A M King

3

Blue Ridge Electric
Membership

4

Hill, Chesson & Woody

5

Carolina Farm Credit

141
19
158
74
231

Headquarters

Products/services

A top-rated employee perk

Wilmington

Financial services

On-site gym with ﬁtness trainers

Charlotte

Construction

Employee and family appreciation
events

Lenoir

Electric power

On-site nurse practitioner

Durham

Insurance

Free healthy snacks

Statesville

Financial services

Paid leave for volunteer work

Companies Group managed the overall registration
and survey process in North Carolina and also
analyzed the data and used their expertise to
determine the final rankings.
Carolina Farm Credit was recognized for
its promotion of work-life balance, community
service, and cooperative business structure.
As part of the work-life balance, employees
are encouraged to put their spiritual lives first,
family second, and work third. Employees are
given paid time off to participate in community
service and the company as a whole supports
numerous local charities. An employee wellness
committee sponsors a fitness challenge, healthy
eating competition, partial reimbursement for gym
memberships, weight loss programs, and home

gym equipment. Employees are also encouraged to
participate in mentoring opportunities, leadership
workshops and seminars, and are invited
participate in setting the goals and objectives for
the company.
The cooperative structure is also a benefit
to working for Carolina Farm Credit. As a
cooperative, Carolina Farm Credit shares a portion
of its profits with its member-borrowers in the
form of a patronage refund.
This is the second time Carolina Farm Credit
has been named one of the Best Employers in
North Carolina. They were previously named as
one of the Best Employers in 2013. n

Carolina Farm Credit was recognized for its promotion of work-life balance, community service, and cooperative business structure. As part of the work-life
balance, employees are encouraged to put their spiritual lives first, family second, and work third. Employees are given paid time off to participate in
community service and the company as a whole supports numerous local charities. An employee wellness committee sponsors a fitness challenge, healthy
eating competition, partial reimbursement for gym memberships, weight loss programs, and home gym equipment. Employees are also encouraged to
participate in mentoring opportunities, leadership workshops and seminars, and are invited participate in setting the goals and objectives for the company.
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Annual Report Released
The 2014 annual report has been released. The report’s theme celebrates young,
beginning, and small farmers. The report highlights the AG Biz Planner and Ag
Leadership programs.
The report also discloses Carolina Farm Credit’s 2014 financial performance.
Carolina Farm Credit reported net earnings of $38.6 million in 2014. These earnings
generated a strong return on assets of 2.68%. Loan volume grew at just under 2% in
2014 and acceptable credit quality was 95.21% acceptable.
Carolina Farm Credit returned $18.8 million in cash to members in 2014: $5.7
million in patronage refunds paid in in the spring and $13.1 million paid as surplus
allocated refunds in the fall. This marked the 27th consecutive year of patronage
refunds. Members received these checks at customer appreciation events held by
each of the 36 Carolina Farm Credit branch offices.
“2014 was a very good year for Carolina Farm Credit,” said Carolina Farm
Credit CEO Vance C. Dalton, Jr. “Operating as a cooperative enabled us to return a
significant portion of our earnings to the farmer members to be invested back into
their operations and local communities.”
2014 annual reports were mailed to each stockholder/member at the end of
March. Visit carolinafarmcredit.com to view the report online. n
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Show us how you are

#FarmerStrong
instagram contest
From sun up to sun down, what the
farmers of North Carolina do is a labor
of love. The perseverance, strength and
hard work that it takes to provide for
so many can’t be summed up in words.
This is why Carolina Farm Credit put
together the Farmer Strong® program.
This summer, we’ll be featuring the farmers that make North Carolina
great, and we want you to be a part of it. Simply upload a snapshot of
your life on the farm to Instagram with the hashtag #FarmerStrong and tag
@Carofarmcredit.

We’ll be selecting photos with the #FarmerStrong
hashtag for giveaways worth up to $500.
1. Take a Photo showing us what it means to you to be #FarmerStrong
with your Farmer Strong sign. Your sign can be the Farmer Strong
logo or something you make at home; get creative with it!
2. Post your Photo to Instagram with the caption #FarmerStrong and
tell us about what you are doing.
3. Tag Carolina Farm Credit in your photo @Carofarmcredit.

Carolina Farm Credit Hosts Delegation
from Kosovo
The Browns Summit branch hosted a group
of delegates from the Open World Leadership
Center on May 5. The Delegation consisted of
four agriculture professionals and a facilitator
from the youngest European country, Kosovo,
which gained independence in 2008.
The Delegation included: Valmire Havolli
(Kosovo Institute of Agriculture), Hartim Gashi
(fruit and vegetable processing), Kastriot Kepuska
(agriculture lender), Debatik Hoxha (agriculture
lender), and Dardane Peja (facilitator). Members
of the delegation have been touring agribusinesses
in hopes of taking ideas and practices back to
their respective companies. Along with visiting
Carolina Farm Credit, the group also visited Miss
Jenny’s Pickles in Kernersville, NC, and Syngenta
in Greensboro, NC, among others.
While at Carolina Farm Credit, the delegation
met with - Regional Lending Manager, Fred
Pittard and Loan Officers Bill Miller, Jim Webb,
and Cindy Strader about the history of the Farm
Credit System and Carolina Farm Credit. The
Farm Credit team also fielded questions about
the state of agriculture in North Carolina and
the practices that Carolina Farm Credit uses in

order to be successful. Members of the delegation
were able to discuss the successes and obstacles
that Kosovo is facing in agricultural finance
and agriculture in general with their Farm
Credit counterparts.
The Open World Leadership Center operates
as part of the Library of Congress and strives to
enhance understanding and cooperation between
the United States and Eurasian countries by
offering delegates firsthand exposure to America’s
democratic, accountable government and its freemarket system.
“Since 1999, Open World has brought
more than 17,000 young leaders to the United

States from the countries of Eurasia. Through
Open World, mayors, legislators, judges, civil
servants, educators and entrepreneurs from across
the former Soviet Union have come to know the
real America. And whether the ideas they take
home are practical, such as publishing city council
meeting times in the local paper, or more abstract,
such as understanding the importance of judicial
impartiality to the rule of law, the net effect of
Open World is to strengthen the democratic
process in their countries,” said Dr. James H.
Billington, Founding Chair of the Open World
Board of Trustees. n

Ag Biz Planner Graduates
The Farm Credit University (FCU) Ag Biz Planner program was developed
and led by Dr. David Kohl, a retired Virginia Tech agricultural finance and
business management expert, and teaches young, beginning and small farmers
new business skills to successfully manage and grow their operations.
The 10-module online course gives young, beginning, and small farmers
knowledge of the marketplace, financial and business management topics. It
also teaches each farmer valuable skills that will help them develop a useful,
meaningful, strategic plan for their own business.
The program included a total of 30 participants from five Farm Credit
Associations throughout North Carolina, South Carolina, Virginia, West
Virginia and Maryland. The graduating participants from Carolina Farm Credit
were Jeffrey and Beth Farlow of Apex, Debra Bridges and Jenny Bridges
Price of Shelby, Mica Orfield of Jefferson, Micheal and Lauren Rayburn of
Barnardsville, John and Brittany Kimstra of Rutherfordton, and Brad and
Paige Garland of Julian.

In addition to the online course, participants had a close mentoring
relationship with a Carolina Farm Credit loan officer that served as coach
and facilitator as they worked through the course, leading to the creation of
a business plan for their farm. The mentors this year were Bruce Arrington
of the Asheville Branch, Suzette Smith of the Shelby Branch, Vickie Young
of the Jefferson Branch, Raynia White of the Asheville Branch, Kamron
Kerr of the Spindale Branch, and Blair Robertson of the Siler City Branch.
The course recently concluded with a conference in Raleigh where
the participants shared their business plans and had a chance to meet and
network with other participants and Dr. Kohl. The conference also featured
a presentation from Dr. Alex White. n

Members Win Drawing for
Honda Generator
At this year’s customer appreciation events,
members were able to enter an Association-wide
drawing for the chance to win one of two Honda
generators. The winners were Arthur Duncan,
Taylorsville branch customer, and Greg Barbee,
Concord branch customer. n
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generator courtesy of
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.
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Spring Customer Appreciation
Events and Patronage Distribution
In April, member-borrowers of Carolina Farm Credit received patronage refund checks for 2014. The amount of patronage paid and revolved for
future distribution for borrowers of Carolina Farm Credit totals $18.8 million. Total cash refunds of $5.7 million were distributed to borrowers,
and the remainder was placed in allocated capital accounts for future revolvement. This marks the 27th consecutive year Carolina Farm Credit
has paid a patronage refund.
Since 1988, Carolina Farm Credit has declared patronage totaling more than $403 million paid to its member-borrowers through patronage
refunds and retirements of allocated surplus. n

We Put Our Profts in Your Pockets!®

The
Individual
401(k)
If you’re self-employed or own a small business,
you’ve probably considered establishing a
retirement plan. If you’ve done your homework,
you likely know about simplified employee
pensions (SEPs) and savings incentive match
plans for employees’ (SIMPLE) IRA plans. These
plans typically appeal to small business owners
because they’re relatively straightforward and
inexpensive to administer. What you may not
know is that in many cases an individual 401(k)
plan (which is also known by other names such as
a solo 401(k) plan, an employer-only 401(k) plan,
a single participant 401(k) plan, or a mini 401(k)
plan) may offer a better combination of benefits.

What is an individual 401(k) plan?
An individual 401(k) plan is a regular 401(k) plan
combined with a profit-sharing plan. However,
unlike a regular 401(k) plan, an individual 401(k)
plan can be implemented only by self-employed
individuals or small business owners who have
no other full-time employees.

What makes an individual 401(k)
plan attractive?
One feature that makes an individual 401(k) plan
an attractive retirement savings vehicle is that
in most cases your allowable contribution to an
individual 401(k) plan will be as large as or larger
than you could make under most other types of
retirement plans.

With an individual 401(k) plan you can elect
to defer up to $18,000 of your compensation to
the plan for 2015 (plus catch-up contributions of
up to $6,000 if you’re age 50 or older), just as you
could with any 401(k) plan. In addition, as with a
traditional profit-sharing plan, your business can
make a maximum tax-deductible contribution to
the plan of up to 25% of your compensation (up
to $265,000 in 2015).
Because your 401(k) elective deferrals don’t
count toward the 25% limit, you, as an owneremployee, can defer the maximum amount of
compensation under the 401(k) plan, and still
contribute up to 25% of total compensation to
the profit-sharing plan on your own behalf. Total
plan contributions for 2015 cannot, however,
exceed the lesser of $53,000 (plus any catch-up
contributions) or 100% of your compensation. n

Thomas Haarmann, J.D.
Financial Planning Manager
P.O. Box 1827
Statesville, NC 28687
704-761-2869
thaarmann@moneyconcepts.com

dia~®

MONEY CONCEPTS
WEALTHMANAGEMENT&. FINANCIALPLANNING

INDEPENDENT CONTRACTOR OF MONEY
CONCEPTS INTERNATIONAL, INC.
All securities through Money Concepts Capital Corp.
Member FINRA/SIPC 11440 Jog Road;
Palm Beach Gardens, FL 33418-3764; (561) 472-2000.
Not FDIC Insured, No Bank Guaranteed,
Accounts May Lose Value.

For example, Dan is 35 years old and the sole owner of an incorporated business. His compensation
in 2015 is $100,000. Dan sets up an individual 401(k) plan for his retirement. Under current tax law,
Dan’s plan account can accept a tax-deductible business contribution of $25,000 (25% of $100,000),
plus a 401(k) elective deferral of $18,000. As a result, total plan contributions on Dan’s behalf can
reach $43,000, which falls within Dan’s contribution limit of $53,000 (the lesser of $53,000 or 100%
of his compensation).

CFC Investing in the
Future of Agriculture
in Rural North Carolina
This year marks the first year that Carolina Farm Credit will distribute grants from its Corporate
Mission Fund. Carolina Farm Credit has invested $2 million into the fund since 2013, and is now
able to support grants using the earnings from that investment.
The fund operates on an application-based grant system. Organizations may apply for up
to $5,000 per year to help in their endeavors to further the future of agriculture and contribute to
the agricultural economy in North Carolina.
Grant applications will be accepted from Jan. through Sept 1, 2015. Proposals will be reviewed
and grants will be rewarded in the fourth quarter. To qualify for a grant, programs must be located
within the 54 counties and geographic areas where Carolina Farm Credit conducts business. For
more information and to apply, please visit CarolinaFarmCredit.com. n
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new grant program.
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Te Corporate Mission Fund is set up to invest in the
future of agriculture and to enhance and impact the
quality of life in rural North Carolina. Tis fund and
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resources within the fund to preserve and promote the

carolinafarmcredit.com/about/community/corporate-mission-fund.aspx

farmer, the family, and our rural communities.”
~Vance C. Dalton, Jr., Carolina Farm Credit CEO.

Carolina Farm Credit
Sows Seeds at Children’s
Home of Iredell County
Volunteers from Carolina Farm Credit spent time constructing and planting
raised bed gardens at the Children’s Home of Iredell County. The community
project was organized by Jennifer Minton, a loan officer from Carolina Farm
Credit’s Statesville Branch, and other employee volunteers included Sarah
Rachels, Johnathan Almond and Scott Robinson of the administrative office;
Wanda Harris from the Rural Hall Branch; Donna Dent from the Graham
Branch; Ben Cabaniss from Lincolnton; and Maegan Williams from Asheboro.
The Farm Credit team used its time to turn an unused part of the back
yard into a raised bed garden that will not only supply the children’s home
with fresh vegetables, but the opportunity for the children to learn about
agriculture and the foods that they eat.

“Carolina Farm Credit has remained committed to promoting and
preserving rural America and the communities we serve, and this was just
one example of how a group of people coming together can make a great
impact in the community,” said Sarah Rachels, Human Resources Manager
Carolina Farm Credit. n

What to Have When Discussing a Loan
By: Bruce Arrington

❑ A MISSION STATEMENT. Surprised? Carolina Farm Credit has one. It’s
important to know what you do, but even more important to know why you do it.

❑ BALANCE SHEET. A list of assets and liabilities. This is kind of the holy grail of
lending. Many key credit indicators come from the balance sheet.

❑ INCOME STATEMENT. After all what good is a loan if you can’t pay it back.
❑ VERIFICATION. Be prepared to prove to your lender you have what you say you have,
This spring as an agriculture loan officer
for Carolina Farm Credit, I participated
in our Ag Leadership and Ag Biz Planner
programs. Both programs provide
opportunity for young, beginning, and
small farmers to develop educationally
and professionally. This got me thinking
about what I could do to help someone
coming in for the first time to discuss
financing or request a loan. What about
a top ten list to get started?

or make what you say you make.

❑ CASH FLOW STATEMENT. It’s been said that profits cure a lot of ills, but cash

flow pays the bills, it’s also important to predict when you may need to borrow for operating
expense, and for the lender to structure payments properly.

❑ PRODUCTION RECORDS. How do you measure up with your peers.
❑ ENTERPRISE ACCOUNTING. Pretty advanced but if you have several

commodities within your operation it’s good to know which are profitable, which are not.

❑ KNOW YOUR CREDIT REPORT. You don’t need to bring one with you, but you
should know what’s in yours. You may obtain one annually, free of charge at
www.annualcreditreport.com.

❑ MAKE A LIST of your educational and farm experiences.
❑ ORGANIZATIONAL CHART. If you are a partial owner, or have S-corps, LLC,
partnerships, be prepared to discuss these in detail with your loan officer

So there you have it. These are just some of the tools in the tool box. I’d encourage you to go by
your local Farm Credit office and meet your loan officer. Or give them a call and they’ll be happy to
come to you. Many of us are farmers too, or we come from an agriculture background. We speak the
language. And always remember you are not just strong ... you are “Farmer Strong®.” n
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are more living creatures in a shovelful
of rich soil than there are people on the planet.
Yet, more is known about the far side of the

15th Annual Ag
Leadership Institute
Carolina Farm Credit recently hosted its 15th
annual Agricultural Leadership Institute in
Asheville, N.C. The institute, held at Omni Grove
Park Inn in Asheville, N.C., brought together and
celebrated young, beginning, and small farmers.
It was created to equip these farmers to meet the
challenges of modern agriculture and encourages
the sharing of ideas and networking within the
industry. This year’s 26 participants were couples
or individuals from farms across Carolina Farm
Credit’s territory and were selected for their
leadership and achievements.
The dynamic and interactive three-day
seminar was led by Dr. David Kohl, professor
emeritus at Virginia Tech and professional speaker,
and Dr. Alex White, financial advisor and Virginia
Tech Professor in the Department of Agriculture
and Applied Economics. Dr. Kohl’s topics are
designed to help participants meet the daily
challenges of modern agriculture while maintaining balance between family business, family life,
and personal life. Dr. White discussed the results
of the participants DISC personality profiles that
were completed online prior to the event and
offered suggestions on how to work and interact
with different personalities.

AG LEADERSHIP

Other speakers for the Institute
included Vance C. Dalton, Jr., CEO
of Carolina Farm Credit; Dr. Ted
Katsigianis, Vice President of Agriculture at the Biltmore Estate; Tom
Haarmann, Manager of Financial
Services with Carolina Farm Credit;
A PARfNEJtSHIP fOR.THE FVTIJRE OF AGn CVLTlJRI:
and Dr. Michael Hester, Director of
the Pastoral Counseling and Growth
Center in Asheville.
“It was evident from their participation
Attendees of the 2015 conference were Aaron
throughout the weekend that this group has
and Amanda Burleson, Richfield; Sam and Joan
a passion for agriculture and is committed to
Butler, Mebane; Leila Gentry, Roxboro; Tim and
ensuring education remains an integral part of their
May Hambrick, Dobson; Robbie and Crystal
future. Their dedication to continued education
Hunt, East Bend; Andrew and Melissa Lail, Vale;
gives me a hopeful outlook for the future of North
Michael and April Lassiter, Harmony; Chad Miller
Carolina Agriculture,” said Vance C. Dalton, Jr.,
and Stephanie Presley, North Wilkesboro; Ronnie
CEO of Carolina Farm Credit.
Ross, Waynesville; Jeremy and Amanda Sizemore,
The participants voted to send three outstandFletcher; Zac and Jennifer Tarlton, Wadesboro;
ing couples/attendees to the North Carolina CoGregory Whitener and Amanda Kissell, Statesoperative Leadership Conference in Hiawassee,
ville; Brittany Whitmire and Andrew Voncanon,
Ga. later this year. The three outstanding couples/
Brevard; Kou and Everline Yang, Candor. n
participants are Tim and May Hambrick, Dobson;
Andrew and Melissa, Lail, Vale; and Michael and
April Lassiter, Harmony.
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Loans for land, homes & living.

~

P.O. Box 1827 | Statesville, NC 28687-1827
carolinafarmcredit.com
NMLS#410620

Building a New Building?
Leasing may provide some unique benefits.
u We lease all building facility types from machine sheds and
pole barns, to warehouses and processing plants
u Expenses related to construction (concrete, electric, etc.) can
be included
u Expense lease payments in True Lease faster while matching
cash flow of finance with tax write off
u Deed of trust in most cases not needed on projects under
$500,000 saving attorney fees and related fee costs
u Project financing available during construction period
u Very competitive rates

For more information, call our Leasing Manager

Ron Joines at 800-521-9952, ext. 2840
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