President’s Message
Summer is again
upon us, and while
it seemed that winter
held on longer than
usual this year, we
finally get to the
portion of the growing
season where crops
begin to move toward
maturity. While our
Michael R. Morton
general economy
continues to show signs of strengthening,
agriculture continues to lead the way and provide
much needed fuel for economic growth. Of
course, that should come as no surprise since
agriculture and agribusiness continues to be
North Carolina’s largest industry providing
more than $77 billion in revenue to the
state’s economy.

We were very busy this spring at Carolina
Farm Credit, as I am sure you were on your farm.
In March, we held our 13th Annual Agricultural
Leadership Institute in Asheville. This year, 29
participants, mostly young, beginning, small
and minority couples, attended from across our
territory. This intense three-day institute is designed
to help the participants meet the daily challenges
of modern agriculture while maintaining a healthy
balance between family business, family life and
personal life. We had a very diverse and extremely
hard working group this year, and it was evident
from their participation and commitment that
the future of agriculture in North Carolina is in
good hands.
In addition, we have also completed our
fourth session of the Ag Biz Planner Program. This
program is also attended by young, beginning,
small and minority farm couples and
teaches financial and management
skills that provide a sound
foundation for future success. In
this college-level, 10-module online
course, each participant worked
closely with a Carolina Farm Credit
loan officer who was assigned as
their mentor. In addition to the
financial and management skills
learned by the participants, each
one had the opportunity to develop
a strategic business plan for their
farming operation. Carolina
partnered with four other Farm
Credit Associations across several
states to create a diverse group,
and 32 participants completed
the program.
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Recently, Carolina Farm Credit was named
one of the 2013 Best Employers in North Carolina
by Business North Carolina magazine. We were
named the 5th Best Employer in North Carolina
in the small to medium-sized company category.
We were evaluated using a two-part survey process
that looked at our business practices and culture,
and our employees were also surveyed to measure
their satisfaction. It is certainly an honor to receive
this recognition; however, it would not be remotely
possible without the commitment and dedication
of our employees who have a passion to serve
you, our members, and North Carolina agriculture.
Congratulations to each of our employees and
members, because the relationships that you have
created and nurtured created an environment that
made this recognition possible.
Finally, at the end of last year I announced to
our board of directors and our staff that I would
retire from Carolina Farm Credit at the end of 2013.
It’s difficult to even think about leaving something
that I love doing and have been doing for more
than 35 years. I am extremely grateful to have had
the opportunity to serve you, our employees and
agriculture during my tenure at Farm Credit. You
are fortunate to have a board of directors who are
forward thinking and have a continuous succession
plan for the management of the association in place.
The board has named Vance C. Dalton, Jr., who
currently serves as Executive Vice President and
Chief Operating Officer, as your new President
and CEO effective upon my retirement. We will
continue our leadership transition through the
remainder of the year. I commend the board on an
excellent decision and look forward to working
closely with Vance and our management team to
ensure a smooth transition at year-end. n
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Ag Biz Planner Fourth Session Participants Graduate
Congratulations to the participants of the fourth session of the Ag Biz Planner Program. Over the past
several months, nine participants from the Carolina Farm Credit territory participated in the fourth session
of the Ag Biz Planner program. The Farm Credit University (FCU) Ag Biz Planner program teaches
financial and management skills that provide a sound foundation for keeping their operations growing.
In the college-level, 10-module online course, each participant had a close working relationship with
a Carolina Farm Credit loan officer assigned as their mentor. By the end of the course, each participant
developed a strategic business plan for their operation. To conclude the program, all of the participants
came together recently for an Ag Biz Planner Conference led by Dr. David Kohl, a retired Virginia Tech
agricultural finance and business management expert and creator of the program.
Carolina Farm Credit teamed up with four other Farm Credit institutions in North Carolina, Virginia,
and West Virginia to co-sponsor a total of 32 participants in the course.The Ag Biz Planner program
was partially funded by a grant from the NC Tobacco Trust Fund Commission. n

Below are the participants from Carolina
Farm Credit:
• Whitney Allen (Orange Co.)
• Meaghan and Alan Childs (Mecklenburg Co.)
• Andrew Jr. and Louise Courts (Guilford Co.)
• Michael and Dianne Fulbright (Catawba Co.)
• Lisa and Brandon Higgins (Rutherford Co.)
• Jeremy and Mandy Johnson (Lee Co.)
• Chad Miller (Wilkes Co.)
• Melanie and Paul Newton (Cabarrus Co.)
• Wendy and Bo Sellers (Cabarrus Co.)

Congratulations to Willard M. Buford, Jr. of Hendersonville, NC!
Willard M. Buford, Jr. is the winner of the
$2,500 door prize drawing held during
spring 2013 customer appreciation
events.
Carolina Farm Credit held an associationwide drawing for $2,500 during spring customer
appreciation events in April to celebrate its 25th
year of paying patronage to member-borrowers.
Buford is a goat dairy farmer and a member
of the Hendersonville service center. His farm,
Vineyards Edge Dairy, consists of about 70 goats
and 40 kids. The dairy has a booth at the Hendersonville Curb Market and in Saluda’s Farmer’s
Market where they sell several types of cheese. n
Natalie Outlaw, Service Center Coordinator in
Hendersonville and Willard Buford, Jr.

Your BIGGEST
Financial Threat
Thomas Haarmann, J.D. – Manager Financial Services

The odds of your house burning down,
1 in 16,000. The odds of wrecking your car, 1 in
100. The odds of becoming disabled before age
65, 1 in 8. The odds of needing long term care,
1 in 2 for women, 1 in 3 for men. With modern
medicine keeping us alive longer, the chances are
good that you will need some type of long term
care during your lifetime.
The cost of care has been increasing
4-6 percent annually for the last five years.
The average cost of care in an assisted living
facility today is approximately $42,000 per
year. The cost of a private room in a nursing
home is around $75,000 per year. The average
stay in a nursing home is 2.8 years. Any way
you figure the numbers, a moderate estate
can easily be consumed within a few years.

Unfortunately, Medicare does not pay for
long term care. Medicaid will cover long term
care in a nursing home, after you have exhausted
most of your assets. Even then, you may not like
the facility where you are assigned. If you give
your assets away to make yourself poor enough to
qualify for Medicaid, you may face a “look back”
period, where you are disqualified from receiving
benefits for years.
A long term care insurance policy can create
a pool of money that you can use to cover out of
pocket expenses associated with assisted living
facilities, nursing home care, and at home care.
You can custom design a policy with the bells and
whistles that you want. Some companies have
revamped their policies to include a “return of
premium” feature, and “shared care” for couples,
as well as spousal discounts. n
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Carolina Farm Credit Supports North
Carolina AgrAbility to Help Local Farmer
Carolina Farm Credit recently made a donation
to the North Carolina AgrAbility Partnership (NC
AgrAbility) to assist an Iredell County farmer.
NC AgrAbility serves people engaged in
production agriculture statewide who are limited
by a wide range of physical, mental, age-related
disabilities and health-related issues.
The donation by Carolina Farm Credit was
used to assist Adrian Crosby of Crosby Farms
& Greenhouses in Iredell County. Crosby has
been battling multiple respiratory illnesses for
many years, which has made continuing to work
productively on his farm increasingly difficult.
Crosby was in need of a high-efficiency powered
respirator and industrial grade filters for the unit
in order to be able to continue to work on his
farm without irritation of his respiratory condition
caused by dust particulates common with his agricultural operation.

NC AgrAbility worked closely with Mr.
Crosby to identify the best respirator for his needs,
as well as other concerns related to farming with
a disability. Carolina Farm Credit assisted Mr.
Crosby with the purchase of the needed respirator
and supplies through a 50/50 cost share.
NC AgrAbility is a USDA-NIFA-funded
program coordinated through the land-grant universities. Partners include North Carolina Agricultural & Technical State University, North Carolina
State University, the North Carolina Agromedicine
Institute, East Carolina University, and Disability
Resource Center for Independent Living.
Through NC AgrAbility, consumers benefit
from services such as home and farm assessments to identify barriers to completing tasks;
recommending assistive technologies, work
practices and other solutions to reducing limitations; providing education and training related to

farming with disabilities. While these services
are at no cost to the producer, NC AgrAbility
cannot purchase assistive technology. Financial
assistance for assistive technology depends solely
on support from community partners and other
state vocational programs. n

13th Annual Ag Leadership Institute

Carolina Farm Credit recently held its 13th annual
Agricultural Leadership Institute in Asheville,
N.C. at the Inn on Biltmore Estate. This educational conference brings together and celebrates
young, beginning, small and minority farmers.
This year’s 27 participants were couples or individuals from farms across Carolina Farm Credit’s
territory and were selected for their leadership
and achievements.
The dynamic and interactive three-day
seminar was led by Dr. David Kohl, professor
emeritus at Virginia Tech and professional speaker,
and Dr. Alex White, financial advisor and former
Virginia Tech professor in the Department of Agriculture and Applied Economics.
Other speakers for the Institute included
Mike Morton, CEO of Carolina Farm Credit;
Dr. Ted Katsigianis, Vice President of Agriculture at the Biltmore Company; Ray Starling,
General Counsel to the North Carolina Speaker
of the House; Tom Haarmann, Manager of

Financial Services with Carolina Farm Credit;
and Dr. Michael Hester, Director of the Pastoral
Counseling and Growth Center in Asheville.
The group enjoyed a reception and dinner at the
Deerpark restaurant on Friday evening that several
state representatives and senators also attended. A
bluegrass band from the Asheville area including
Anthony Cole, Bryan Konsler, Randy Gardner and
Bill Yarborough provided entertainment at the
reception. The group took a “behind the scenes”
tour of the Biltmore Estate farming operation and
a tour of the Biltmore House on Saturday.
The participants voted to send three outstanding couples to the North Carolina Cooperative
Leadership Conference in Hiawassee, Ga., later
this year. The three outstanding couples are Heath
and Kelli Blake, Union Grove; Joshua and Disa
Gantt, Lincolnton; and Matthew and Janet Guyer,
Elkin. Bart and Theresa Keller of Deep Gap, and
Kyle and Maria Miller of Canton were selected
as alternate couples. n

Director Election Schedule
Director elections are scheduled for later this fall. As a member-stockholder, the
Board of Directors represents you and your interest in Carolina Farm Credit, making
your vote very important. A ballot will be mailed to each eligible voting stockholder.
Directors whose terms expire in 2013 are as follows:

Joe Lail

Area 1
5 year term

Bernard Beck
Area 5
5 year term

Below is a list of 2013 Ag Leadership Participants:
• Heath & Kelli Blake (Union Grove)
• Ben & Kathy Brown (Pittsboro)
• Jesus Cisneros & Fulvia Estrada (Hickory)
• Sherrill & Jennifer Cody (Richfield)
• Joshua & Disa Gantt (Lincolnton)
• Matthew & Janet Guyer (Elkin)
• David Lee & April Johnson (Woodleaf)
• Bart & Theresa Keller (Deep Gap)
• HoKou & Mai Sia Vang Lo (Nebo)
• Kyle & Maria Miller (Canton)
• Samuel & Kathy Richardson (Oak Ridge)
• David & Stacey Talley (Albemarle)
• Alan Williams & Kristi Chambers (Oxford)
• Matthew Wood (Andrews)
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Carolina Farm Credit Named One of the
2013 Best Employers in North Carolina
Carolina Farm Credit was recently named as one
of the 2013 Best Employers in North Carolina. The
list of the Best Employers in North Carolina was
created by Business North Carolina, the Society
for Human Resource Management (SHRM)
NC State Council and Best Companies Group.
This statewide survey and awards program is
designed to identify, recognize and honor the best
places of employment in North Carolina benefiting
the state’s economy, its workforce and businesses.
The 2013 Best Employers in North Carolina list
is made up of 21 companies. Carolina Farm
Credit has been named the 5th Best Employer
in North Carolina in the small to medium-sized
company category.
To be considered eligible for participation,
companies were required to be a: for-profit, notfor-profit business or government entity, a publicly
or privately held business, have a facility in the
state of North Carolina with at least 15 employees

and have been in business a minimum of one year.
Companies from across the state entered the
two-part survey process to determine the Best
Employers in North Carolina. “The selection
process was quite extensive,” says Carolina Farm
Credit Human Resources Manager, Sarah Rachels.
“We were evaluated using a two-part survey
process that looked at our business practices
and culture. Our employees were also surveyed
to measure their satisfaction.” The combined
scores determined the top companies and the
final ranking. Best Companies Group managed the
overall registration and survey process in North
Carolina and also analyzed the data and used their
expertise to determine the final rankings.

Carolina Farm Credit has been named the
5th Best Employer in North Carolina in the small
to medium-sized company category.
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Carolina Farm Credit was recognized for
its promotion of work-life balance, community
service and cooperative business structure. As
part of the work-life balance, employees are
encouraged to put their spiritual lives first, family
second and work third. Employees are given paid
time off to participate in community service and
the company as a whole supports numerous
local charities. An employee wellness committee
sponsors a fitness challenge, biggest loser competition, partial reimbursement for gym memberships,
weight loss programs and home gym equipment.
Employees are also encouraged to participate in
mentoring opportunities, leadership workshops
and seminars, and are invited to participate in
setting the goals and objectives for the company. n

CFC Employees
Donate more than
$1,650 and 125
pounds of food to
Local Food Banks
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Carolina Farm Credit employees donated
more than $1,650 and 125 pounds of food
to local food banks as a result of a food drive
conducted during the month of May. The food
drive was in cooperation with the NC Co-Op
Council’s Early Harvest Food Drive, which
encouraged cooperatives throughout North
Carolina to hold food drives to benefit their
local food banks. Employees were encouraged
to donate $10 or 10 pounds of food. Proceeds
were donated to local food banks chosen by each
service center. n
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The amount of patronage paid and to be revolved in the future for borrowers of Carolina Farm
Credit totals $14.7 million. Borrowers received a refund of 20 percent of the interest that accrued
on their loans in 2012. A cash refund of $4.4 million was paid, and the remainder was placed in
allocated capital accounts for future revolvement. Here are a few photos from some customer
appreciation events. n
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In April, member-borrowers of Carolina Farm Credit received
patronage refunds checks for 2012.
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Spring Patronage Refunds
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Loans for land, homes & living.
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P.O. Box 1827 | Statesville, NC 28687-1827
carolinafarmcredit.com
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Find us on Facebook and Twitter, and
be sure to sign up for our e-newsletter!

Building a new building?
Leasing may provide some unique benefits.
u We lease all building facility types from machine sheds and pole barns,
to warehouses and processing plants
u Expenses related to construction (concrete, electric, etc.) can be included
u Expense lease payments in True Lease faster while matching cash flow of
finance with tax write off
u Deed of trust in most cases not needed on projects under $500,000 saving
attorney fees and related fee costs
u Project financing available during construction period
u Very competitive rates

For more information, call our Leasing Manager

Ron Joines at 800-521-9952, ext. 2840

