President’s Message
As another growing
season comes to an
end, we again turn
our attention toward
harvest, cooler nights
and shorter days. We
have heard and read so
Michael R. Morton
much about the severe
drought that has
plagued the mid-western part of our country that
it has even seemed hotter and dryer than normal
in our part of the country. However, although
there are always pockets that fair worse than
others, we have been blessed with another good
growing season throughout most of our territory.
We should never lose sight of the fact that although
agriculture producers do everything within their
power to control any and every risk associated
with producing their commodities, we still must
look to someone much greater than us to provide
what we can’t that actually produces the growth.
All eligible voting stockholders should have
received your 2012 Annual Meeting Information
Statement and your ballot for our 2012 director
elections. This year we have seven director
positions up for election and the polls close on
September 18. Please locate your ballot and make

sure that you return it by the poll closing date.
Having the opportunity to vote for local directors
to represent you on the board is an important part of
the life of any cooperative. The direction provided
to Carolina Farm Credit by our board is ultimately
in your hands, the members who use our services.
Another important aspect of the life of our
cooperative is returning a portion of our income
each year through our patronage distribution
program. An important part of this process each
year involves the board evaluating the quality of
our assets, levels of income and capital to determine
if surplus capital may be returned to you.
As a result of this evaluation and our
continued success, your board has again approved
the revolvement of surplus allocated to you
this fall. During the month of October we will
hold Customer Appreciation events in each of
our 36 service centers. During these events we
provide an opportunity for you to visit with our
staff, directors and your fellow members, while
enjoying good food along with good fellowship.
Most importantly, these events provide us an
opportunity to express to you our appreciation for
doing business with Carolina Farm Credit and allow
us to hand deliver your surplus allocated check.
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We are moving quickly toward a critical time
for our country and industry as we approach the end
of this year. Congress continues to consider a new
Farm Bill, and the decisions made, whether this
year or next, will have a significant impact on the
future of our industry. The agriculture economy, as
a whole, has performed very well when compared
to the general economy over the past five years.
However, both continue to have a significant impact
on each other and there is much talk and concern
over the so called “fiscal cliff” that is looming at
the end of the year if Congress doesn’t act.
The combination of tax hikes resulting from
the expiration of the Bush-era tax cuts and the
spending cuts that were agreed to as a part of the
debt-ceiling negotiations last year by Congress
will put a significant drain on an already fragile
general economy. The only apparent way to avoid
dealing with the effects of this will be a bipartisan
agreement by Congress.
Regardless of what occurs, the remainder
of 2012 will be an interesting time for sure,
and Carolina Farm Credit will continue to be
here to serve your financial needs and work
to promote agriculture and rural America in
the future. n

Fall Customer
Appreciation Events
Surplus Allocated checks will be distributed at Customer
Appreciation Events held by each service center during the month
of October. Be on the lookout for your invitation in the mail.

in your pockets.

Leader is published for stockholders, directors and friends of Carolina Farm Credit.
Address changes, questions, comments or requests for copies of the association’s financial reports
should be directed to Carolina Farm Credit, ACA at 1-800-521-9952 or P.O. Box 1827, Statesville,
N.C. 28687-1827. Contact us by e-mail: marketing@carolinafarmcredit.com. Our quarterly
financial statement can also be obtained from our website, www.carolinafarmcredit.com.

BOARD OF DIRECTORS:
Joseph A.“Joe” Lail, Chairman | Mark A. Bray, Vice-Chairman | John M. Barnard | E. Bernard Beck | W. Rex Bell
Herbert R. Cheeks | David M. Coltrane | Susie J. Gambill | W. Stephen “Steve” Love | Bobby J. “Bud” Matthews
Clark M. Newlin | Tony L. Ragan | Lewis E. Smith | Vickie N. Smitherman | L. Kim Starnes | Dr. Alton Thompson

Employee Service Awards
35 years of service:

Congratulations

Jay Cook, Graham

30 years of service:

to CFC employees

Carol Campbell, Salisbury
John Ervin, Statesville
Wayne Higgins, Asheville
Angie Swaim, Rural Hall
James Taylor, Statesville Administrative Office
Judy Wilkerson, Roxboro

recognized for their
years of service.
Employees who
reached five-year
incremental service
anniversaries in 2011
were recognized at
a ceremony during
the annual employee
appreciation day held
at Jellystone Park in
Marion, N.C.

25 years of service:
Cherri Dunn, Statesville Administrative Office
Beverly Martin, Graham
Philip McAuley, Concord
Tim Merritt, Rural Hall
Penny O’Connell, Asheville
Randy Rogers, Waynesville
Brenda Vickrey, Lexington
Louise Willis, Asheville
20 years of service:
Maggie Hamm, Statesville Administrative Office
Kim Jamerson, Marshall
Barron Maness, Carthage
Mary Lynn Sawyers, Pilot Mountain
Kim Siddons, Lenoir
Marshall Watson, Monroe
Betty Wood, Jefferson

15 years of service:
Bruce Arrington, Hendersonville
Amy Austin, Albemarle
Teresa Dabbs, Yanceyville
Chad Puryear, Carthage
Chris Scott, Statesville Administrative Office
10 years of service:

Jonathan Almond, Lexington
Kevin McGee, Yadkinville
JoAnne Sanders, Liberty
Doris Steele, Salisbury
Tonja Walker, Graham

5 years of service:

Kris Brzescinski, Statesville Administrative Office
Carey Holland, Hillsborough
Carolyn Holt, Newton
Erica Maness, Liberty
Lindsey Merrill, Statesville
Naomi Miller, Statesville
Terry Motsinger, Rural Hall
Sherri Nawrocki, Statesville
Jessica Rash, Reidsville/Yanceyville
Kristen Renegar, Statesville Administrative Office
Bart Taylor, Yadkinville
Lance Wardlaw, Pilot Mountain
Crystal Ward-Taylor, Lenoir/Lincolnton/Newton
Bethany Wyatt, Burnsville n

Carolina Farm Credit Scholarships
Carolina Farm Credit provides scholarships through the College of Ag and Life Sciences at North Carolina State University
(NCSU) and the School of Agriculture and Environmental Sciences at North Carolina A&T University. These programs are
administered through their Academic Affairs offices. In order to be considered students must complete a financial aid application.
If you have a family member interested, please contact the Academic Affairs offices at these colleges. Scholarships are awarded
in the amount of $2,000 for each qualifying student.
The recipients of the 2012–2013 NCSU-Carolina Farm Credit CALS Scholarships are highlighted below:

Rebecca Yarbrough

Brook Harward

Rebecca J. Yarbrough’s parents are Tim and Robbie Jean
Yarbrough of Prospect Hill, N.C. Yarbrough is a freshman
majoring in Animal Science. After she finishes her undergraduate degree, she plans to obtain her doctorate of
veterinary medicine with focus on food animals. She hopes
to eventually open her own practice. She also wants to
pursue research in hopes to better and prolong the dairy
industry in North Carolina.
Brooke N. Harward’s parents are Marcus and Patty
Harward of Richfield, N.C. Harward is a junior majoring
in Agricultural Business Management. After graduation
she plans to work within the marketing aspect of the agricultural industry. She plans to return to her family’s
livestock marketing business to work as an office manager
and ultimately would like to own her own business.

Julia Elmore

Robert Stas

Julia O. Elmore’s parents are Jeff and Beth Elmore of
Claremont, N.C. Elmore is a senior majoring in Animal
Science. After graduation Elmore plans to pursue a career
in an agriculture-related field. She loves learning about
livestock and agriculture and knows animal science will
help her find her path in the ag industry after graduation.
She recently completed an internship with her county’s
agriculture extension agent and enjoyed her experience so
much that she is considering a career in extension services.
Robert D. Stas’ parents are Robert and Lynn Stas of
Burlington, N.C. Stas is a senior majoring in Agricultural
Business Management. After graduation he plans to work
in the agriculture industry possibly as a sales representative of a seed, fertilizer or equipment company. He also
plans to have his own farm on the side so he can continue
to raise crops and/or livestock. n

North Carolina non-proft group
helps farmers, landowners
and the needy.
It’s not every day that somebody comes up with an idea that benefits everyone
involved, but that’s exactly what the folks at Backyard Bow Pro have done.
Backyard Bow Pro is working with non-hunting landowners, land conservancies, corporations and municipalities to help curb over population of whitetail
deer and using their harvest to feed the needy in those communities.
“We founded Backyard Bow Pro with the understanding that private
property owners deserve to know that the people who they allow into their
backyards are not a threat to their well-being,” said Joe Lasher, Backyard
Bow Pro founder. “Whether it’s six acres, 60 or 600, it’s still their backyard.”
“All of our Certified Backyard Bow Pro member-hunters have gone through
an extensive background check to ensure that the landowners know that they
are crime free, upstanding individuals.” Lasher continues, “By partnering
with us, it’s a unique opportunity for property owners to give back to their
communities in a way that they never even knew was possible, through meals.
Here, in Western North Carolina, 30 percent of children and 25 percent of
seniors go to bed hungry. In today’s economic environment, I can’t help but
think that those numbers are similar throughout the country.”
It’s a fact that whitetail deer are over populated in a vast majority of
their range. The most severe cases of overpopulation are happening in and
around metro areas throughout the country. The evidence can be seen along
roadways after deer/vehicle collisions as well as by examining the browse
line in many woodlots. Over population causes sickness in the animals, and
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Whitetail deer are a sustainable resource and the venison that Backyard
Bow Pro members are donating provides lean, organic, free range protein
for many who can’t afford high quality food for themselves or their families.
scientific studies show that the environment takes up to 25 years to recover
from over browsing. Farmers and forest landowners may be experiencing
deer damage that affects their livelihood. Many act within the law and shoot
deer year round but forego obtaining the permits that would allow our hunters
to possess and donate the deer back to local food banks. Whitetail deer are
a sustainable resource and the venison that Backyard Bow Pro members are
donating provides lean, organic, free-range protein for many who can’t afford
high-quality food for themselves or their families.
There are four ways you can participate.
1) Enroll your property into our program.
2) Join our organization as a Certified BYBP Hunter.
3) Become a supporting member.
4) Start a Backyard Bow Pro Chapter in your area.
For more information or to request contact, please visit
www.gamedinner.com/hunt or call (866) 645-1772. n
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Director elections are taking place now. As a memberstockholder, the Board of Directors represents you and
your interest in Carolina Farm Credit, making your vote
very important. A ballot was mailed to each eligible voting
stockholder on August 27 and polls close September 18.
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Lincoln MoneyGuard® Reserve Plus

Lincoln

“I want to protect my portfolio even if I need long-term care.”

Fin i'llla1 Group•

Lincoln MoneyGuard® Reserve Plus universal
life insurance with optional long-term care benefit
riders can reimburse you for qualified long-term
care expenses while helping to protect your assets.
Consider this hypothetical example.

Other

Life insurance to
create a legacy

$100,000
Premium

Portion of savings

~-----+

[]

Nancy, age 60
Status: Healthy, nonsmoking. Nancy is enjoying
retirement.
Concern: Nancy is concerned that she may
need long-term care within the next few years.
She has money in her portfolio set aside to
cover any long-term care expenses. A licensed
insurance agent/representative recommends
that she purchase a $100,000 single premium
Lincoln MoneyGuard Reserve Plus policy with
the two-year Convalescent Care Benefits Rider2
and the four-year Extension of Benefits Rider.
This will provide up to six years of long-term
care benefits. There is no deductible or elimination period for the long-term care benefits.

Lincoln MoneyGuard® Reserve Plus
It provides guaranteed benefits you can tap into to reimburse qualified
long-term care costs, helping to protect assets you’ve set aside for
retirement.
For more information or to request a personalized projection of
values, contact a licensed insurance agent/representative.
This material was prepared to support the promotion and marketing of
insurance and investment products. Lincoln Financial Group® affiliates,
their distributors, and their respective employees, representatives, and/
or insurance agents do not provide tax, accounting, or legal advice. Any
tax statements contained herein were not intended or written to be used,
and cannot be used, for the purpose of avoiding U.S. federal, state, or
local tax penalties. Please consult with your own independent advisor as
to any tax, accounting, or legal statements made herein.
Lincoln MoneyGuard® Reserve Plus is a universal life insurance policy with
a Convalescent Care Benefits Rider (CCBR) that accelerates the specified
amount of death benefit to pay for covered long-term care expenses.
An Extension of Benefits Rider (EOBR) is available to continue long-term
care benefit payments after the entire specified amount of death benefit
has been paid. The Enhanced Surrender Value Endorsement (ESVE) is
included in the policy cost for all single premium policies and for flexible
premium policies for issue ages 35–65. The additional surrender benefit
provided will be adjusted by any loans/loan interest/loan repayments,
withdrawals taken, or claim payments made. The cost of riders will be
deducted monthly from the policy cash value. The insurance policy and
riders have limitations, exclusions, and/or reductions.
Lincoln MoneyGuard® Reserve Plus is issued by The Lincoln National
Life Insurance Company, Fort Wayne, IN, on Policy Form LN870 with
the Convalescent Care Benefits Rider (CCBR) on Rider Form LR870, an
optional Enhanced Surrender Value Endorsement (ESVE) on Endorsement Form B10465F, an optional Extension of Benefits Rider (EOBR)
on Rider Form LR871, and an optional Nonforfeiture Benefit Rider (NFO)
on Rider Form LR872.
All guarantees and benefits of the insurance policy are backed
by the claims-paying ability of the issuing insurance company.
They are not backed by the broker/dealer and/or insurance agency
selling the policy, or any affiliates of those entities other than the issuing
company affiliates, and none makes any representations or guarantees
regarding the claims-paying ability of the issuing insurance company.

Investments/
retirement products

Cash
savings

$500,298

Income tax-free long-term
care reimbursements

$166,766

Income tax-free death
benefit for beneficiaries

$100,000

Money back
guarantee*

■
OR

If Nancy changes her mind
• She can request a return of
her $100,000 premium upon
full surrender of her policy.*
The money returned will be
adjusted for any loans, cash
withdrawals or benefts
paid, and may have
tax implications.

■
OR

If Nancy doesn’t need long-term care
• Her policy provides a $166,766 income
tax-free death beneft.
• If she uses a portion of the death
beneft for long-term care expense
reimbursements, the remaining portion will
pass to her benefciaries, income tax-free,
minus any loans or cash withdrawals.

[:]
If Nancy needs long-term care
• She can receive up to
$500,298 of income tax-free
reimbursements for qualifed
long-term care expenses.
• Her maximum available beneft
is $83,383 per year for six years
($6,949 per month).

* Through the Enhanced Surrender Value Endorsement, available at issue on all single premium policies and flexible premium policies for ages 35–65. See Endorsement
for complete terms and conditions.Guarantees are backed by the claims-paying ability of The Lincoln National Life Insurance Company. Long-term care reimbursements are generally income tax-free under IRC Section 104(a)(3). Beneficiaries can receive an income tax-free death benefit under IRC Section 101(a)(1). Estate
and local taxes may apply. Please consult with a tax attorney or tax advisor for more information. Benefit amounts vary by age, gender and health status (except in
Montana, where gender does not affect rates or benefits). Product features, including rates, benefits, exclusions, limitations, terms and definitions, may vary by state.
1 Available at an additional cost. 2 State variations may apply.

Products and features, including benefits, exclusions, limitations, terms,
and definitions, may vary by state.
Not approved for use in New York. Check state availability.
General exclusions and limitations. The LTC riders will not provide benefits
for: care provided in facilities operated primarily for the treatment of
Mental or Nervous Disorders (this exclusion does not apply to qualifying
stays or care resulting from a clinical diagnosis of Alzheimer’s Disease
or similar forms of dementia); treatment for alcoholism or drug addiction
(unless the drug addiction is a result of medication taken in doses as
prescribed by a physician); treatment arising out of an attempt (while
sane or insane) at suicide or an intentionally self-inflicted injury; treatment
provided in a Veteran’s Administration or government facility, unless the
Insured or the Insured’s estate is charged for the confinement or services
or unless otherwise required by law; loss to the extent that benefits are
payable under any of the following: Medicare (including that which would
have been payable but for the application of a deductible or a coinsurance amount), other governmental programs (except Medicaid), workers
compensation laws, employer’s liability laws, occupational disease laws,
and motor vehicle no-fault laws; confinement or care received outside
the United States, other than benefits for Nursing Home Care Services
and Assisted Living Facility Services as described in the International
Benefits provision; services provided by a facility or an agency that does
not meet this rider definition for such facility or agency, except as provided
in the Alternative Care Services provision above; and services provided
by a member of the Insured’s Immediate Family or for which no charge
is normally made in the absence of insurance. n

Thomas Haarmann, J.D.
Manager Financial Services
P.O. Box 1827
Statesville, NC 28687
704-761-2869
thaarmann@moneyconcepts.com
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INDEPENDENT CONTRACTOR OF MONEY
CONCEPTS INTERNATIONAL, INC.
All securities through Money Concepts Capital Corp.
Member FINRA/SIPC 11440 Jog Road;
Palm Beach Gardens, FL 33418-3764; (561) 472-2000.
Not FDIC Insured, No Bank Guaranteed,
Accounts May Lose Value.

If you would like to learn more, please feel free to contact Tom Haarmann at (704) 761-2869.

Traits of a Winning Producer-Lender Team
By: Dr. David M. Kohl

Over the years working with
producers and ag lenders, I
have observed a wide range
of producer-lender relationships. The other day, a
group asked me if I could
discuss the effective traits of
a winning producer-lender
team. I have had numerous ag lenders state that
the most enjoyable part of their job is working
with producers and watching their business, family
and personal goals being met. On the other side,
producers have told me that without their lender
being there in good times and challenging times,
they would not be where they are today.
Whether it is a young farmer or rancher
starting from scratch, a growing and expanding
business, a business in transition or a business
that is scaling down or exiting, a team approach
between the borrower and lender is a vital element
for success. Let us examine the attributes of a “cut
above” producer-lender team.
Both the borrower and lender bear the responsibility of assuring sound use of agricultural
credit. One of the traits of a winning team is that
the individuals seeking credit must approach the
lender prepared to demonstrate that the proposed
financing is feasible and consistent with business,
family and personal goals. This usually requires
some semblance of a written business plan and
reasonably well-thought-out proposed financial
plan. For an existing business, accurate past
financial and production performance records may
be necessary to provide a baseline for expectations.
The lender, on the other hand, needs to complete
an analysis of financial and business information
in order to present an informed, timely, customized

financial package to the producer. The lender can
provide the value-added service of financial and
management benchmarking to internal or external
databases. This gives a producer a sense of the
financial health of their operation, allows them to
see how they stack up to peers and shows how they
can improve performance.
Another trait of an effective team relationship is that the lender is not a “yes or no” lender,
but a “but what if” lender. A key attribute of the
lender is being a good listener, understanding the
goals and motivation of the borrower and asking the
tough “but what if” questions to find the strengths
and the blind spots of the business. The lender can
provide options and alternatives, but not specific
advice or actions because of legal limitations. On
the other side, the borrower must follow through
using the HUT principle. That is, hear what is being
said, understand how it impacts their situation, and,
most importantly, take action, monitor results and
be accountable for decisions. The producer must
select the option best suited for their situation in a
negotiated action.
Another trait of an effective winning team is
a “two-way street” learning environment. Many
associations provide educational opportunities for
producers by sponsoring seminars with experts in
the fields of production, financial, legal and risk
management, as well as other pertinent topics. On
the other side, lenders, even experienced ones, will
say that certain producers have been invaluable in
keeping them current on the latest changes and
trends in the industry. I find some of the greatest
gratification and reward comes in sessions such as
the Ag Leadership Institutes and the Ag Biz Planner
sessions, watching lenders and producers work
side-by side in a learning environment developing

business plans, conducting analysis of the business
or personal financial situation, and assessing
different communication styles.
The final attribute of a successful team is open
communications. Both borrowers and lenders do not
like surprises. From a borrower’s standpoint, do not
inform your lender of a major decision after the fact.
Allow your lender time to analyze your requests,
inform them about changes or problems and be
honest and straightforward all the time. Inaccurate
information and failure to honor commitments jeopardizes the producer-lender relationship. On the
other hand, a lender should have a reputation of
honesty, maintain confidentiality of information
and objectively evaluate situations.
In today’s volatile, uncertain global environment, the cooperative spirit and bond is vital for
success. Collaborative effort between the lender,
with a role as a teacher, coach and facilitator, and
the producer, who implements a business game plan,
working side-by-side can make dreams come true. n
David Kohl received his M.S. and Ph.D. degrees in
Agricultural Economics from Cornell University. For
25 years, Kohl was Professor of Agricultural Finance
and Small Business Management and Entrepreneurship in the Department of Agricultural and Applied
Economics at Virginia Tech. He has conducted more
than 5,000 workshops and seminars for agricultural
groups and has published four books and over 1,000
articles on financial and business-related topics. Kohl
regularly writes for Ag Lender and Corn and Soybean
Digest. He is currently President of AgriVisions, LLC, a
knowledge-based consulting business providing cuttingedge programs to leading agricultural organizations
worldwide. He is also business coach and part owner
of Homestead Creamery, a value added dairy business
in the Blue Ridge Mountains. To learn more visit
www.aaec.vt.edu/aaec/PeopleFacultyKohl.html.

News from the Crop Insurance Department
By: Billy Fanning, Carolina Farm Credit Crop Insurance Specialist

It is hard to think that another crop year is about to
end. We, here in western North Carolina, have really
been blessed when you consider how things are for
our mid-west farmers dealing with the worst draught
in decades. Overall, our crops are in good shape with
some pockets having difficulty. Producers need to
inform the crop insurance department of any loss as
soon as noticed. They also need to be sure to keep
all production separated during harvest.
Producers who wish to insure any fall seeded
crops or insure pasture, rangeland or hayland need
to do so by the fall sales closing date of September
30. This includes any changes to be made to
existing policies in force. The crop insurance team

is ready to assist producers in making an informed
decision about their crop insurance needs.
With the crop conditions in the mid-west and
with the new billing date the Risk Management
Agency has announced that all interest on
crop insurance premiums will be waived until
November 1. Any spring seeded crop has a billing
date of August 15 with 30 days to pay. For this
crop year only, the interest that accrues after
September 15 will be waived up to November 1,
2012, and interest will be applied after that date.
We wish to thank all of our insurance
customers for their business and pray for a bountiful
and safe harvest season. n

Your FRS Team

Terry Motsinger, Billy Fanning and Angie Swaim
Terry: tmotsinger@carolinafarmcredit.com
Billy: bfanning@carolinafarmcredit.com
Angie: aswaim@carolinafarmcredit.com

NC Youth Attends Cooperative Leadership Conference
Carolina Farm Credit recently
sponsored Cody Lutz of Catawba,
N.C., to attend the 2012
Cooperative Youth Leadership
Conference held at the N.C. FFA
Center in White Lake.
More than 40 students from across North Carolina
attended the week-long camp that focused on
building leadership skills while learning about
cooperatives. The attendees, each sponsored by
a cooperative or agricultural organization, heard
several distinguished speakers representing
various types of cooperatives, enjoyed a series
of outdoor team building activities and participated
in a luau dinner and talent show. The youth also
received training in the operation of cooperatives
by organizing a t-shirt cooperative. They sold
shirts to fellow campers and donated the proceeds
to the Council’s youth program.
Carolina Farm Credit provided two
counselors for the week. They were: Marsha
Williams, loan officer from Wilkesboro; and Scott
Lee, loan officer from Statesville. n

Pictured above is Cody Lutz (middle) with Loan Ofcers Marsha Williams and Scott Lee.

Summer Interns
Congratulations to the Carolina Farm Credit 2012 summer interns, pictured below with CEO Mike Morton. The
interns successfully completed a three-month program ending with a presentation to the CFC Management Team.
Vanity Oakes of Winston-Salem was an intern in
the marketing department in Statesville. She is a
junior at Winston-Salem State University, double
majoring in marketing and economics.
Kameron Kerr is a senior agriculture mechanization and business major at Clemson University.
He traveled between the Shelby, Spindale and
Hendersonville service centers.
Theodore ‘Teddy’ Lupton IV, from Durham, is a
senior at North Carolina State University studying
agriculture business management with a minor
in animal science and economics. He traveled
between three offices: Asheboro, Hillsborough
and Siler City.
CFC is thankful for their hard work, and we wish
them well in the upcoming school year. n

2012 Photo Contest Winners

Congratulations to our 2012 Photo Contest winners! We received more
than 5,300 votes this year and the winners are below. They received cash
prizes and will be featured in the 2013 Photo Calendar!

First
Place

Amy Wingler
Statesville, N.C.

Kelly Bumgarner

Second
Place

CFC Loan Officer in Taylorsville, N.C.

Third
Place

Sarah McCurdy
Hiddenite, N.C.
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Find us on Facebook and Twitter, and
be sure to sign up for our e-newsletter!
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✓ Leasing can help you get the extra capacity you need at the lowest payments possible.
✓ Lease Payments are 100% tax deductible.
✓ Lock in the value of your tax incentives year after year, not just one.
✓ Competitive, fxed rates.
✓ Save on costly fees! Leases under $500,000 typically do not require a Deed of Trust/Mortgage.
✓ Fast approval process.
✓ Build to your specifcations.
✓ Augers, conveyors, drills, dryers, grain bins and grain legs can all be leased.
✓ 100% fnancing of total project cost.

Contact Leasing Manager Ron Joines at 800-521-9952 ext. 2840 for more details.

